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By Paul T Kirner 
JUSTICE JOHN M. HARLAN 
COLOR BLINDNESS 
Do all the good you can 
By all the means you can 
In all the ways you can 
In all the places you can 
At all the times you can 
To all the people you can 
As long as ever you can. 
The time has come when we all 
must remember and mourn the two 
men who have lived this motto every 
day of their lives. But unlike most of 
us their memory and goodness will 
last far into the future. 
The Supreme Court of the United 
States was saddened at the an-
nouncement of the retirement of 
Justices Hugo L. Black and John M. 
Harlan. Combined, Justices Black 
and Harlan have devoted over 50 
_years of service to the Supreme Court 
of the United States. 
Their lives were great examples of 
justice personified. Their deaths 
MINORITY RECRUITMENT 
AND THE CONSTITUTION 
Reprint from Pro Se 
In a recent decision, Defunis V. 
Charles Odegaard, a Washington 
state trial court held that preferential 
treatment of minority students in law 
school admissions policies violates 
the equal protection clause of the 
Fourteenth Amendment. 
Marco DeFunis; a white applicant, 
claimed that he was "more qualified" 
than 30 of the 31 minority students 
who were admitted and sought a court 
order to admit him on this basis. 
Judge Shorett added up grades and 
LSAT scores of DeFunis and the 
minority students, and found that 
ALUMNI - J,ook 
for thP next issrn' 
of The Gavel lor 
informativP detail~ of 
grPa t importance l• > you 
and your alma mater. 
since the law is "color-blind", 
DeFunis was being discriminated 
against and ordered the school to 
admit him. 
According to Dean Roddis 
University of Washington Law School, 
and Jerome Crawford leader of the 
Minority Students Law Association, 
DeFunis was not "more qualified" 
than the minority students and the 
trial judge failed to take into account 
factors other than grades and LSAT 
scores which would change the 
matter significantly. 
<See COLOR BLIND p. 4) 
Each year the Alumni Association 
honors one of its outstanding 
graduates as Alumnus of the Year. 
The Committee will be considering 
suggestions for the recipient of this 
years award. 
Paul Granzier Chairman of this 
Committee invites all alumni to 
submit recommendations to him of 
alumni who warrant consideration for 
this award. 
Recommendations, together with a 
brief explanation as to why you feel 
the person you nominate merits 
consideration, should be sent to Paul 
Granzier, Legal Dept., Midland Ross 
Co., 55 Public Square Bldg., 
Cleveland, Ohio 44113. 
bring sorrow not only at the loss of a 
great era of the Supreme Court, but 
also at the loss of two great 
Americans. Though there is an emp-
tiness in the Supreme Court in the 
retirement and death of Black and 
Harlan, their legacy to all Americans 
is the fullness of pride in their efforts 
in keeping America free. 
Justices Black and Harlan will be 
remembered as defenders of the 
constitution; and although we may 
not agree totally with their decisions, 
we must all agree that their con-
tribution to the field of law is nothing 
less than monumental. Their efforts 
and achievements have made their 
mark and shall forever be inscribed 
above the pillers of the law-EQUAL 
JUSTICE UNDER LAW. 
No man can doubt the fact that 
Justices Black and Harlan's hard and 
diligent tenure on the Supreme Court 
will last forever. For the highest 
reward for a man's toil is not what he 
gets for it, but rather what he has 
done for others. 
LAW SCHOOL UP 4% 
JUSTICE HUGO L. BLACK 
CSU GROW'I'H 
CLEVELAND-In a report 
prepared for delivery to the Cleveland 
State University Board of Trustees 
December 22 , CSU President Harold 
L. Enarson points to the general 
growth in enrollment this year, and a 
startling rise in numbers of students 
in some areas. 
Overall, President Enarson noted, 
enrollment at CSU has increased 5.5 
per cent over fall, 1970. CSUnow has 
15,211 students. 
The largest increases were in 
graduate school enrollment, which is 
50 per cent more than last year. This 
reflects the g:rowing number of 
master's degree programs at CSU. 
Another huge gain was noted in the 
education college, up 41 per cent over 
last fall . Enrollment also increased in 
the College of Arts and Sciences (up 
7.7 per cent) and the law college (up 
four per cent). Small declines were 
registered in the engineering college 
(down two per cent) and the business 
college (down a half per cent). 
The number of undergraduates 
taking courses during the day at the 
main campus jumped 10.4 per cent 
over last year. Day students down-· 
town are now 55 per cent of CSU's 
total enrollment, while evening 
students are 36 per cent and academic 
center students _nine percent of the 
total. 
The academic centers, which are 
scheduled to close after this school 
year, dropped 20 per cent in 
enrollment from last fall. Evening 
undergraduate enrollment at the 
central campus remained the same as 
last year. 
The largest college in the 
University continues to be arts and 
sciences, with more than 40 per cent 
of CSU's students. The second largest 
college is business administration, 
with 24.2 per cent of the total. 
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SBA LEGISLATION NEEDS STUDENT SUPPORT 
SPRING FINAL EXAMS AN HONOR CODE 
Did you ask yourself, "Why are we missing all the holidays?" Columbus Day, 
Memorial Day, January 3rd. The answer is simple-You're not missing these 
scheduled days off at all-You are in reality celebrating them at CSU law school 
this year. And all along you thought someone was denying you a "right" without 
due process. I grant you that you were not given an open hearing to discuss the 
matter with the administration . Even at the faculty meeting alternative 
suggestions were waived by the Dean and the Columbus day Phase I became the 
January 3rd Phase II. Phase Ill is Memorial day. 
Now you may ask why the administration didn't have an open forum to discuss 
some alternatives for the problem. The answer to this is very simple too: There 
is no problem, ergo, no answer was needed. 
The fact being that the Dean has made up his mind to schedule classes for the 
traditional holidays, not just to defeat the purpose of a holiday per se, but to have 
a full schedule of classes. While the American Association of Law Schools 
(AALS) permits certain holidays to cut into the 10 full weeks of a quarter, the 
Dean felt that 10 full weeks means 50 days and no less than 50. In fact he's 
clamped down on night classes to the point that there are no longer any 4 hour 
classes scheduled. The administration knows that very few professors keep 
classes for 200 full minutes. So 3 hour classes have been set up and all night 
professors have been expressly directed that 3 hours means 150 full minutes and 
no less than 150 minutes per week . 
The Dean has discarded the possibility of making up the lost time by 
scheduling a double class on the next class, that woul·d have been missed by the 
scheduled holiday. But let the administration put some deep thought in the very 
simple idea which will be presented to the SBA. We can have every scheduled 
holiday each quarter without the loss of l minute of time. It's so simple and yet 
the solution is the standing policy of many colleges and universities in Penna. 
Have 55 minute classes. (A detailed draft of this solution will be presented to the 
Student Bar Association and will appear in the Gavel next week). 
The same program can be effectively utilized to prevent the scheduling of 27 
hours of final exams in the already scheduled 5 day period. Yes, didn't you 
know-June 5-9 is the final exam period in which you will have a contracts exam, 
a Civil Procedure exam, A Real Property exam and a Crlminal Law exam. If 
you're a second year student you won't have such a hard time. You'll have 26 
hours of exams not 27. 
This month the Student Bar Association wlll be considering the recom-
mendation of es ta bl ishing an Honor Code at CSU Law School. The proposed code 
realizes that students should be treated as responsible adults, rather than 
allowing the present police state to exist. The assumption that the student body 
will be dishonest whenever possible Is a fallacy. 
Everyone has been exposed to the · Law School's police patrol. Every ten 
minutes a proctor walks around the room clicking his heels together and at 
times two proctors may be overlooking your every move. 
One can't help but feel uncomfortable and one student lnvlsloned Nazi Ger-
many; He dared not clear his voice for fear of being charged with treason. 
While the precautions taken by the administration are said to be reasonable, 
most students believe they are unnecessary. The community spirit of the law 
school should not assume we are inherently dishonest. The university and the 
law school should foster a spirit and tradition of honor, and if the school is 
conducive for cheating and our community has.no standard of honor, we must 
start at the grass roots of the problem. Without such a foundation we would be 
adopting an honor code which would result in the encouragement and rewards of 
dishonesty. 
So it may be said that the student bar is on the right train but on the wrong 
track. The answer lies in a working relation and (free) expression of .ideas 
between the administration and the SBA. Alone neither can perform without 
injuring the other . This is evident in the administrations unilateral revocation of 
an old schedule and the unilateral culmination of a new schedule which was 
drafted to the detriment of night and day students and professors. Not until the 
open door policy of the administration becomes a reality, will a working 
relationship begin. 
But the point of this editorial is not to lash out at the administration for being 
inept, the point is to show that no project is complete until all sides of an issue 
are aired and thoroughly discussed. 
The law school, its administration and students together, should play a 
definite role in the university that Is superior in action and expression to all 
other colleges in the university. In an analysis of our obligation as a law school, 
we must begin with an understanding of what a university & law school mean In 
general. A university, especially a law school, is a place centrally concerned 
with truth and knowledge, and the promotion of truth, honesty, and justice. It 
expresses this concern in pursuing the truth, in expanding the knowledge and in 
preserving the justice, and it expresses the same concern differently in its 
educational function, when it tries to convey the truth to its students. It is then, a 
place for truthseeking and truth-telling, and from this central reality comes 
most of the law school's operating characteristics: it is a place marked by free 
expression, by devices to guarantee free expression, such as academic freedom 
assurances, justice and truth. 
CONTACT YOUR CLASS SENATOR 
BEFORE THE SBA MEETING 
THIS WEEK - IT IS YOUR RIGHT 
IT IS ALSO YOUR DUTY - LET'S 
MAKE USE OF OUR GOOD VISION 
- 20-20 lllNDSIGHT. 
If an honor system does not succeed in this law school, then let us make an 
environment where an honor code can be made to work. Let us, administrators, 
faculty and students, clear up this cloud of pollution that is said to exist; a cloud 
--+n<»--~1baooWS--Ol*-SGl'leol--and !t-s- integl"ity. ·et-1:1s-aU become a-- law school and 
procreate an environment full of truth-tellers, truthseekers, and most of all 
truth finders . 
wlll1.E 
~A]l1£1£ © 
Cleveland State University 
VOLUME 20 
No. II 
January IO, I972 
Room 4I6 
College of Law 
1240 Ontario Street 
Cleveland, Ohio 44113 
687-2340 
Paul T Kirner, Editor-in-Chief 
Marvin E. Sable, Executive Editor 
STAFF 
Lila Daum, Arthur L. Kraut, Alan J. Rom 
The views expressed herein are those of the newspaper or its .by-lined re-
porters and contributors, and do not necessarily reflect the views of the student 
body, administration, or faculty of the College of Law or The Cleveland State 
University unless otherwise specifically stated. 
NEWS FROM THE 
ADMINISTRATION 
At the Open Forum on 
November 30th, several students 
pointed out that sufficient 
quantities of regularly assigned 
supplemental study mater~als are 
rarely available in the Library. 
To remedy this situation the 
measures outlined below have 
been initiated: 
When an instructor determines 
that certain supplemental 
materials will be required for this 
course, he will so inform the 
Librarian, specifying the date on 
which the materials will be 
needed and the number of 
page 2 
students to be supported. The 
Librarian will take steps, within 
limits imposed by resource 
availability, to make available 
the requisite materials at the 
time specified. 
Clearly, we cannot afford to 
have one copy per student of 
every document or book that 
might be required, but this is a 
step designed to improve the 
quality of Library service. Should 
you encounter difficulties, please 
inform Professor Browne 
promptly. 
A recent edition of a Law School 
newspaper was dedicated to the 
castigation of two of the CSU 
Trustees, the present Law School 
administration and the "prior inept 
administration" of the Law School. 
Although I am flattered by such 
distinguished company, I fear such an 
irresponsible article, disdainful of 
fact. may be misleading to any reader 
of that "n------r" who is not familiar 
with its style. As a lawyer and 
teacher, I have a predisposition 
toward truth and facts . As law 
students, I assume the student body of 
this Law School shares the same 
thirst for truth, and herewith hope to 
provide some of that missing "t--h." 
As a survivor of that "prior inept 
administration" I -must- accept - the 
challenge (and with some gratitude to 
that article in that it gives me the 
excuse to do so). To rebut, I have 
decided to use facts, and to request 
publication in what may be con-
sidered the "legitimate theatre." 
First, I must obviously limit 
commentary on "that prior inept 
administration" to the last four years, 
since that was the limit of my in-
volvement; insist that the term 
"administration," as used here in-
cludes deans, faculty, and students as 
a joint effort, since in reality, nothing 
would have worked if it were other-
wise; will include only items that may 
be of immediate concern or interest to 
the reading audience; and must 
exclude from the expected sur-
rebuttal any items over which that 
"inept administration" had no con-
trol, such as the laws of Ohio, the 
regulations of the University, the 
limitations of the Constitution of the 
United States, tenure, academic 
freedom, civil rights of students, 
teachers and people, and the un-
written laws of good social and moral 
conduct. 
As to FACULTY, that "prior inept 
administration" increased the 
number of faculty from 12 to 22 ; 
lowered the faculty-student ratio; 
increased the full time-part time 
ratio; increased faculty salaries and 
fringe benefits to a good competitive 
position; presents the faculty hired 
during that time to be a match for any 
law school of comparable size and 
standing; has constantly emphasized 
quality in faculty personnel policies 
and stands on the record as to em-
phasis on quality, not politics, in-
creased specifically identified faculty 
secretaries from zero to three; and 
( See LETIERS p. 3 )-
STUDENT VOICE HEARD 
Students' "Letters to the Editor" in 
re : SENIOR PICTURES were settled 
today by the Editor-in-Chief of The 
Fanfare, Tim Prida. 
A tentative time has been set up for 
Feb. 1 and 2 at the Law School. The 
time and the exact room will be 
scheduled at a later date and will be 
published in The Gavel probably next 
week. 
The time for the taking of the pic-
tures will be discussed at the SBA 
meeting this week. 
1f7f nl 0111 (JI ''/ht J J is based on 
a principle which the whole world must 
practice if we are to have peace. of 
being able to stand criticism and real-
ize that nobody has the infalible truth. 
Henry Cabot Lodge 
HELP!!! 
The Editors of THE GAVEL are currently assembling all previous 
editions of the newspaper for the purpose of permanently binding them. 
The end result will be a complete history of the law school as described by 
the school's newspaper. 
But, we need our reader's help. Certain early editions cannot be located 
in the school's files. Listed below are the volume, number, and most 
probable ·publication date of editions which we do not have. We would 
appreciate your assistance in locating these missing issues so that we 
might have copies of them made. If you are able to help, please get in touch 













All copies are missing (except 1 to 3) 
All copies are missing · (except 1 to 2; • 
All copies are missing (except 1 & 3)0 
All copies are missing (except 2) 
All copies are missing 
(except No. 6, Mal"ch,-1957) 
All copies are missing 
All copies are missing (except 1-7) 
Nos. 5 & 8 
(The numbering this year was erratic.) 
We only have the following three issues 
from this year: 
Volume 12, No. 1, November, 1963 
Volume 1, No. 1, February 21, 1964 










We do not have: 
No.2 
November, 1966 
(From p. 2) 
has insisted as a matter of policy, that and student voice and vote; con-
each faculty member has proficiency, stantly revised curriculum to in-
identity and significance on his own, crease potential success at the bar 
irrespective of technique, per- examination (Note: CSU went from 
sonality, race, religion, or politics. ninth place to sixth place in Ohio) ; 
As to STUDENT BODY, that "prior increased curricular offerings and 
inept administration" increased the opportunity by expansion of a sum-
size of the student body to the largest mer session to possibly one of the 
in Ohio (day and evening) and one of largest in the country-from (est.) 5 
the largest in the country, without a classes (courses and sections) to 
loss of quality- On fact,- a constant (est.) 50 in 1971; and developed and 
increase in quality); continued the executed a stable basic curriculum 
practice of accepting more minority that would qualify any graduate for 
group students than any of the other any bar exam, while at the same time 
Ohio schools, or possibly all com- providing variety and flexibility 
bined; has a student body with depending on vocational and 
possibly the largest ratio of women avocational interests. 
law students of any other law school; 
introduced over three years ago the 
practice of student participation on 
faculty committees; introduced at the 
same time the practice of student 
representation at faculty meetings; 
constantly kept class schedules and 
curriculum needs sensitive to the 
requests of ALL students; scheduled 
electives as a result of nomination 
and election by students; kept an 
extensive administrative open door 
policy for all students (grudgingly 
admitted elsewhere on that 
"paper" ); hired the law school's first 
full time professional law placement 
counsellor; has consistently argued 
for the rights of ALL students, in-
cluding the rights of the authors of 
that "n---r" to print, have an office, 
a telephone, and a budget at State 
expense ; and has consistently stood 
for equality in admissions, grading, 
academic standards, and retention of 
students . 
As to CURRICULUM, that "prior 
inept administration" constantly 
changed curriculum on an annual 
basis in response to faculty, student, 
bar examination, a changing society, 
and suggestions from alumni ; in-
troduced a number of NEW courses 
(Consumer Remedies, Urban 
Problems, Public Benefits Law , 
Environmental Law, Income 
Taxation of Estates and Trusts, 
School Law, Legal Aid Practicum, 
Legal Drafting, Clinical Legal 
Practice, Trial Procedure Clinic 
(TV), Urban Development, Tax II, 
Ohio Taxation, Tax Problems 
Seminar, and Ohio Civil Procedure); 
increased the curricular offerings of 
the summer term to include the 
widest possible variety of subjects 
and combination, chosen by faculty 
As to LIBRARY, the "prior inept 
administration" increased the 
available and useable volumes from 
50,000 to 75,000; increased the 
secretarial and semi-professional 
staff from two to six; increased the 
professional staff from one to three; 
and increased the library-allocated 
area from (est.) 4,000 sq. ft. to (est.) 
7,000 sq. ft. 
As to SPECIAL PROGRAMS, that 
" prior inept administration" in-
creased the general scholarship funds 
from $8,000-yr. to $30,000-yr; in-
troduced the very unique (est. ave. 
$150,000-yr.) College Work-Study 
Program which supports (est.) 40 law 
students per year (including many 
(most?) of the authors of that "n--
r" ) ; increased the NDEA loan fund 
from an annual $20,000-yr. to $70,000-
yr., more than enough for the needs of 
this student body, introduced and 
funded the recent experimental 
summer program for "educationally 
disadvantaged students" (currently 
labeled LCOP); initiated a number 
and variety of clinical-experience 
programs (Legal Aid Practicum, 
Legal Drafting, CWSP, Clinical Legal 
Practice, and the unique TV-Trial 
Procedure Clinic) ; engaged in a 
number of evidently highly successful 
soft sell public relations ventures 
designed to develop a more positive 
and favorable reaction toward 
Cleveland-Marshall students from 
local and regional law firms and 
employers; expanded the summer 
program to allow evening students 
the option of extending their studies 
over a full four terms-year rather 
than the usual three harried terms 
followed by a term of vegetation; and 
developed an intricate schedule-
ENVIRONMENTAL RESEARCH 
SAVING LAKE ERIE 
CLEVELAND-A $70,600 grant 
from the federal government which 
will enable the Cleveland State 
University environmental sciences 
program to greatly expand its studies 
of Lake Erie was approved December 
22 by the CSU Board of Trustees. 
The grant comes from the U.S. 
Environmental Protection Agency 
through the City of Cleveland. It is 
CSU's share of the grant which bas 
enabled an Environmental Research 
Consortium to form here, involving 
CSU, John Carroll University, Case 
Western Reserve University and city 
government~ _ 
The grant to CSU, which will be 
coordinated by Dr. Robert G. Rolan, 
associatte director for environmental 
sciences of the Institute of Urban 
Studies, is in two parts. 
The first, involving a grant of 
$40,362, will be directed by Rolan with 
co-investigator Dr. John H. Morrison, 
chairman of the biology department. 
Rolan will study animal plankton 
and bottom organisms and measure 
rates of photosynthesis in the lake. 
. "The kind and number of these 
organisms is a way of measuring 
water quality," Rolan said. "And the 
rate of photosynthesis is an indicator 
program for second and third year 
day classes so all those students are 
free in the afternoon for extended 
study, work, or participation in the 
many clinical programs. 
As to ADMINISTRATIVE 
PRACTICES, that "prior inept ad-
ministration" successfully adjusted 
to a new status as an independent 
school; arranged an independent 
agency-trusteeship for the investment 
portfolio and conserved the law school 
assets (which now constitutes the 
(est.) $1,000,000 Cleveland-Marshall 
Fund) ; negotiated the delicate final 
stages so essential and critical to 
eventual AALS approval for mem-
bership, and subsequent ABA 
reapproval , negotiated and im-
plemented the details of the very 
smooth merger of Cleveland-
Marshall into Cleveland State 
University, negotiated the reser-
vation of assets for the private 
Cleveland-Marshall Educational 
Foundation, which administers (est.) 
a $100,000 fund almost exclusively for 
the benefit of the law school students; 
increased the administrative-
registration staff from 4 to 12 to better 
serve students and faculty; perfected 
an independent schedule-registration 
system designed to minimize student 
conflict-error-time-trouble in the 
process ; and engaged in remodeling 
and maintenance programs to 
produce a currently modern and 
attractive building with spacious 
classrooms, faculty offices, student 
areas, and student offices (including 
space for that other "n---r" so they 
can continue to conjure amusing 
drivel) . 
Honi soit que mal y pense. 
That "prior inept administration" 
rests its case. 
JAMEST. FLAHERTY 
Professor of Law 
of the amount of pollution. " 
A total of $29,695 was granted to Dr. 
Paul Olynyk's project in which he 
studies Lake Erie sediments. Olynyk 
and his co-investigator, Dr. Roger 
Binkley, are associate professors of 
chemistry. 
''The sediments are a storehouse of 
materials that could get back in the 
water should the lake be cleaned up," 
Rolan said. "Dr. Olynyk is looking for 
things in the sediments that could 
repollute the water." 
Both Rolan and Olynyk have been 
working on their projects on a smaller 
scale-before the-grants-came thFoogh,-
using the facilities of the biology 
department. 
The grant will enable them, Rolan 
said, to enlarge their scope and 
acquire needed equipment. He ex-
pects funds to last through July of 
next year, with a prospect of refun-
ding. 
The grant will also pay the salary of 
two environmental research 
technicians, John Whitney and Nancy 
Zack, whose employment was also 
approved by the Board of Trustees 
today. 
Both are graduates of CSU and both 
have worked as research assistants 
here. 
AMERICA BAR ASSOCIATIO 
1155 East 60th Street 
Chicago, Illinois 60637 
Please print or type 
Name ------------
Last First Middle 
Mailing Address --------
Street Apt. 
City State Zip Code 
Law School ----------
Birth Date ----------
Month Date Year 
Date Admitted to Law School 
Month Year 
Prospective Graduation Date ----
Month Y<i!ar 
Check box and remi t $1.50 if you want 
to receive ABA Journal. 
Asa law student or regular member of the 
American Bar Association, I will abide by 





FACULTY APPROVED COLOR 
A STANDARD TO LIVE BY - OR UNDER BLIND During the Faculty Meetings of 
November 12 and November 29 and 
during every free minute in between 
the issue of standards for faculty 
tenure and promotion was discussed 
(putting it mildly) . 
But finally the issue was settled and 
our faculty becomes one of the first to 
adopt self regulating standards in re 
tenure and promotion. These stan-
dards can best be described as 
guidelines. They were drafted with 
the intention of pointing to specific 
areas and saying "We'd be better 
professionals if ... '' 
The Faculty Committee of 
Professional Standards who in-
troduced this motion believe that in no 
way will this motion be used to 
directly attack a professor. The 
standards are to emphasize the. fact 
that these are the guidelines the 
faculty should use. 
"As chairman of the committee 
that proposed these guidelines," said 
Professor Howard L. Oleck, "ob-
viously five members of the faculty on 
the committee, and a student 
member, thought that they were 
necessary or we would not have 
recommended them. I hope that they 
will indicate what the faculty 
generally deems to be good conduct or 
bad conduct in a faculty member. I 
hope that they will be helpful guides 
and never will have to be invoked 
against any faculty -member." 
The guidelines or standards as 
-Presented t(,}.a.nd.passed by4he-faeuH.y 
are: 
Promotion and Tenure Standards 
PREAMBLE 
In determining eligibility for 
promotion or grant of tenure, or 
failure to satisfy the standards 
required by tenure status, the 
following are some (but not all) of the 
standards by which a full-time faculty 
member should be judged; and 
failure to meet these standards also 
shall be grounds for proceedings 
looking to possible disciplinary or 
dismissal action according to due 
process. These standards shall apply 
to all full-time faculty members and 
shall be prospective in application, as 
of the date of adoption by the law 
faculty. 
1) Competence in teaching law 
should be judged by evidence such as 
record of experience, student 
evaluations, formal and informal, 
evaluations by colleagues, formal and 
informal, evaluations and reports by 
administrative and inspecting of-
ficers and personnel, and reports 
from committees and from other 
sources if possible. 
ID1111.E 
2) Dedication to law teaching and 
scholarship should be evident in a 
faculty member's devotion of sub-
stantial time at the law school, 
availability at the law school to 
students and colleagues and others 
for formal and informal discussions, 
willingness to accept obligations and 
to carry them out, and the relative 
amount of time devoted to law 
teaching as against other activities. 
3) A faculty member should 
demonstrably do much more than 
merely meet and teach his classes 
regularly, and more than merely 
serve on faculty committees and the 
like. 
4) Failure of a faculty member to 
keep abreast of developments, such 
as by reasonable updating of his 
courses or materials or casebooks or 
the like, is an indication of a low 
standard of professionalism. 
5) Devotion of any considerable 
amount of a faculty member's time to 
outside employment is not acceptable 
conduct. Any more than occasional 
employment outside of the law school, 
even such as work for legal aid, or 
neighborhood office free services, 
should promptly be reported to the 
Dean and should receive written 
approval by the Dean. If such outside 
work is to be substantially more than 
an occasional activity, the approval of 
the Dean must also be conveyed to the 
rest of the faculty. 
6) Maintenance of an outside office 
·for the--,waetiee-ttf=law r-any ther 
calling is prima facie a violation of 
professional standards of a full-time 
faculty member, and if persisted in 
after warning, which should be given 
by the Dean, is grounds for dismissal 
from the faculty. Exception to this 
rule may be made by the Dean in 
appropriate cases. 
7) Persistent failure to meet 
classes, and persistent rescheduling 
of classes, are prima facie improper 
unless approved by the Dean and 
justified by special circumstances. 
The persistent cutting short of classes 
is subject to the same requirement of 
justification and decanal approval. 
8) Faculty member evaluation of a 
student's work must not be influenced 
by religion, race, sex, political views 
or memberships, or the student's 
agreement or disagreement with the 
teacher's opinions pertaining to other 
matters as well as to controversial 
matters within the discipline. 
9) Any conduct that may seem to be 
exploitation of students for personal 
advantage is particularly intolerable. 
Even when students are used for 
research assistant work, with due 
safeguards, the work of these 
students should be duly acknowledged 
~AJE1£ 
as contributions in writings and oral 
presentations made by the faculty 
member who uses student-produced 
material. 
10) Holding of outside public or 
business officerships or truesteeships 
or directorships or the like is ac-
ceptable if it contributes to the ef-
fectiveness of the teacher as a 
scholar . Consulting work for 
government or industry or the 
profession, or officerships in 
scholarly or professional societies 
may be valuable for increasing the 
effectiveness of a law teacher, and 
reflect well upon the University. 
However, this must not interfere with 
a teacher's primary function and duty 
at the law college. Acceptance of such 
obligations, especially when such 
activities require substantial time or 
energy that interferes with work at 
the law college, is improper, unless 
approved by the Dean for special 
reason. 
11) Research and writing activities 
are deemed to be excellent in-
dications of the better kind of conduct 
on the part of a law faculty member. 
The type and quality of writing and 
research work affect the evaluation of 
such work. Research and writing are 
self-evident indicia of at least an 
attempt on the part of a faculty 
member to make contributions to the 
profession and to society. Published 
writing is some indication of intention 
to honor professional obligations. 
12) Publications-shall not be the sole · 
standard of scholarly or professional 
accomplishment, in that outside 
contributions such as work for bar 
associations, pro bono publico work in 
government or in public welfare 
organizations, and the like, may be 
viewed as evidence of good 
professionalism equal to the 
publication of a book or an article. 
13) Participation in and con-
tribution to the law faculty's decision-
making processes is a part of the duty 
of a faculty member. 
DeFunis claims that he had no 
intention of affecting the admission 
policies of minority students, he just 
wanted to get into law school. 
However, Jerome Crawford Minority 
Students Law Association 
spokesman, claims that the issue was 
very clear as to whom the decision 
would affect and had he had good 
intentions he would have dropped the 
law suit. Crawford also had in-
formation to the effect that DeFunis's 
letters of recommendation portrayed 
him as a person who would stop at 
nothing to gain his ends and this may 
have influenced the admissions 
committee in denying him admission 
originally. 
Student- reaction by DeFunis' 
classmates toward him has been one 
of general disturbance at such a 
policy as the DeFunis case would 
seem to indicate for the future. The 
SBA at the University of Washington 
Law School has issued a position 
paper in support of the minority 
students. Dean Roddis, however, was 
confident that the decision would be 
overruled on appeal. In the event that 
the decision is not overruled, the 
minority students plan to file suit 
against the University of Washington 
to enjoin them from using the LSA T 
scores to determine qualifications for 
law school as it discriminates against 
minority students. 
Any school, group or individual 
wishing to file an amicus curiae brief 
should contact Jerome Crawford, 
Minority Students Law Association, 
Condon Hall, University of 
Washington, Seattle. Washington 
98105, for more information. 
The case of Defunis v. Charles 
Odegaard will be the topic of 
Professor Browne's APPELLATE 
ADVOCACY course this quarter. 
GRADES & GRADING 
Are )'.OU wondering why your grades have not been posted? Are you 
wondenng why they are 2 weeks overdue? Don't bother putting pressure 
on your professors-they did their job. The bottleneck is located in the 
administration. They are using a new 7 step plan. 
CAVEAT 
The Gavel suggests that you check each grade with your professor for 
accuracy. The new 7 step plan leaves much room for error through tran-
spositions. 20-12 GAVEL will discuss the 7 step plan next week. 
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1 f1ndo111 U{ r/)u.1 .1 isbasedon 
a principle which the whole world must 
practice if we are to have peace, of 
being able to stand criticism and real-
ize that nobody has the infalible truth. 
Henry Cabot Lodge 
